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Job Title: Pressure Washer Operator 
 
Job Description: 
Are you looking for the perfect summer job for a motivated teenager? 
We encourage you to apply! We’re hiring pressure washer operators to 
join our team at Katie’s. As a pressure washer operator, you’ll be 
responsible for using our equipment to clean driveways, patios and 
outdoor furniture, providing top-notch service to our clients.  
 
Responsibilities: 
 

• Treat every customer with respect and keep a positive attitude 
while on their property.  

• Clean surfaces efficiently and effectively, leaving them looking 
fantastic. 

• Communicate clearly with customers to understand their needs 
and ensure satisfaction. 

• Handle customer’s patio furniture gently while moving. 
• Operate our equipment with precision and care and report any 

issues promptly. 
• Transport the pressure washing machine, and gas can to work 

sites using your vehicle. 
 
Requirements: 
 

• Access to a vehicle for transporting equipment (L:34” x W:21.5” x 
24”) and gas is a must. 

• Ability to lift 70 pounds into and out of your vehicle. 
• No prior experience necessary – we’ll provide training! 
• Ability to work independently and as part of a team. 
• Reliable and punctual with a strong work ethic. 
• Flexible schedule – If hired, just let us know your availability, and 

we’ll schedule jobs accordingly. 
• We purchase supplemental non-owner liability insurance for your 

vehicle so you must be insurable and have a valid California 
driver’s license. 



 

 
Benefits: 
 

• Temporary Seasonal Position. It’s a perfect 1st job! 
• Flexible schedule – work the days that fit your summer plans. 
• $18 hourly wage, plus tips. 
• Paid milage of $0.67 per mile for driving between jobs. 
• Gain valuable work experience and develop new social skills. 
• Enjoy working outdoors and staying active during the summer 

months. 
• W-2 income taxes and SSDI withheld automatically. 
• Direct deposit payroll processing. 
• Employee recommendation letter.  

 
If you’re a teenager looking for a summer job that offers flexibility and the 
opportunity to earn some money for that new car or big trip, apply now to 
join our team as a summer pressure washer operator! If hired, simply let 
us know the days you’re available to work, and we’ll take care of the 
rest. Apply today by visiting www.katiespowerwash.com and 
downloading the PDF application. 
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PERSONAL INFORMATION 

POSITION: PRESSURE WASHER OPERATOR 

FULL NAME: ___________________________________________ DOB: ___________ 
First                            Middle                            Last     

ADDRESS: _____________________________________________________________ 
Street Address  Apt/Suite 

_____________________________________________________________ 
City  State  Zip Code 

E-MAIL: ___________________________________ PHONE: ____________________

DRIVER’S LICENSE NUMBER: __________________   STATE: ____ EXP: _________ 

EMPLOYMENT DESIRED:  ☐ FULL-TIME  ☐ PERMANENT  ☒ PART-TIME ☒ TEMPORARY / SEASONAL

EMPLOYMENT ELIGIBILITY 

ARE YOU LEGALLY ELIGIBLE TO WORK IN THE U.S?    ☐ YES    ☐ NO

HAVE YOU EVER HAD A JUVENILE ADJUDICATION?     ☐ YES*  ☐ NO

*IF YES, PLEASE EXPLAIN: ____________________________________________________

EDUCATION 

HIGH SCHOOL: _____________________________________    CLASS OF:  ________

CLASS OF 2025 AND UNDER, DO YOU HAVE YOUR WORK PERMIT? ☐ YES  ☐ NO

MEDIA & BACKGROUND CHECK CONSENT

IF HIRED, ARE YOU WILLING TO CONSENT TO A BACKGROUND CHECK? ☐ YES  ☐ NO

IF HIRED, DO YOU CONSENT TO US PUTTING YOUR PHOTO ONLINE?        ☐ YES  ☐ NO
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DISCLAIMER

Applicant understands that this is an Equal Opportunity Employer and committed to excellence 
through diversity. In order to ensure this application is acceptable, please print or type with the 
application being fully completed in order for it to be considered.  

Please complete each section EVEN IF you decide to attach a resume. 

I, the Applicant, certify that my answers are true and honest to the best of my knowledge. If this 
application leads to my eventual employment, I understand that any false or misleading 
information in my application or interview may result in my employment being terminated. 

APPLICANT 

SIGNATURE _________________________________ DATE _____________________ 

PRINT NAME _________________________________ 

PARENT / GAURDIAN (UNDER 18) 

SIGNATURE _________________________________ DATE _____________________ 

PRINT NAME _________________________________ 
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JUNE
M T W T F S S

27 28 29 30 31 1 2

3 4 5 6 7 8 9

LAST DAY 
SCHOOL TRAINING TRAINING

10 11 12 13 14 15 16

17 18 19 20 21 22 23

HOLIDAY 
CLOSED

24 25 26 27 28 29 30

CHECK ALL OF THE DAYS YOU ARE AVAILABLE TO WORK



JULY NAME _______________________

M T W T F S S

1 2 3 4 5 6 7

HOLIDAY 
CLOSED

HOLIDAY 
CLOSED

8 9 10 11 12 13 14

15 16 17 18 19 20 21

22 23 24 25 26 27 28

29 30 31 1 2 3 4

CHECK ALL DAYS YOU ARE AVAILABLE TO WORK



AUGUST NAME _______________________

M T W T F S S

29 30 31 1 2 3 4

5 6 7 8 9 10 11

12 13 14 15 16 17 18

BACK TO 
SCHOOL

19 20 21 22 23 24 25

26 27 28 29 30 31 1

CHECK ALL DAYS YOU ARE AVAILABLE TO WORK
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STATE OF CALIFORNIA DEPARTMENT OF EDUCATION 
STATEMENT OF INTENT TO EMPLOY A MINOR AND REQUEST FOR A WORK PERMIT–CERTIFICATE OF AGE 
CDE Form B1-1 (Rev. 02-14) 

 

A “STATEMENT OF INTENT TO EMPLOY A MINOR AND REQUEST FOR A WORK PERMIT–CERTIFICATE OF AGE” 

form (CDE Form B1-1) shall be completed in accordance with California Education Code 49162 and 49163 as notification of intent to 

employ a minor.  This form is also a Certificate of Age pursuant to California Education Code 49114. 

(Print Information) 

Minor’s Information 

                    

Minor’s Name (First and Last)  Home Phone  Grade 

                    

Home Address  City  Zip Code 
 

                      

 Birth Date  Social Security Number        Age  Student’s Signature 

School Information 

             

School Name  School Phone 

                    

School Address  City  Zip Code 

To be filled in and signed by parent or legal guardian 

This minor is being employed at the place of work described with my full knowledge and consent.  I hereby certify that to the best of 

my knowledge and belief, the information herein is correct and true.   

          

Parent’s Name (Print First and Last)  Parent’s Signature  Date 
 

To be filled in and signed by employer 

                    

Business Name or Agency of Placement  Business Phone  Supervisor’s Name 

                    

Business Address   City  Zip Code 

Employer’s Maximum Expected Work Hours:  _________  hours per day   ________ hours per week 

Describe nature of work  to be performed:       

      

In compliance with California labor laws, this employee is covered by workers’ compensation insurance.  This business does not 

discriminate unlawfully on the basis of race, ethnic background, religion, sex, sexual orientation, color, national origin, ancestry, age, 

physical handicap, or medical condition.  I hereby certify that, to the best of my knowledge, the information herein is correct and true. 

          

Employer’s Name (Print First and Last)  Employer’s Signature  Date 

 

For authorized work permit issuer use ONLY 

Maximum number of work hours when school is in session: Maximum number of work hours when school is not in session: 

      

 Mon 

      

 Tues 

      

 Wed 

      

 Thur 

      

 Fri 

      

 Sat 

      

 Sun 

      

Total 

      

Mon 

      

Tues 

      

Wed 

      

Thur 

      

Fri 

      

Sat 

      

Sun 

      

Total 

 

______________________________________________ 

Proof of Minor’s Age (Evidence Type) 

 

_____________________________________________ 

Verifying Authority’s Name and Title (Print) 

 

______________________________________________ 

Verifying Authority’s Signature 

 

Check Permit Type: 

 Full-time 

 Restricted 

 General 

 

 Work Experience 

Education, Vocational 

Education, or Personal 

Attendant 

 Workability 

For more information about child labor laws, contact the U.S. Department of Labor at http://www.dol.gov/, and the State of 

California Department of Industrial Relations, Division of Labor Standards Enforcement at http://www.dir.ca.gov/DLSE/dlse.html. 

http://www.dol.gov/
http://www.dir.ca.gov/DLSE/dlse.html


  

 
  

    

 
 
 
 

 

 
 

 
  

  
  

 
 

 

  

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

  
 

 
 

 

 

 

   
 
 

 

   
 
 

 

   
 
 

 

 
 
 

 
 

 
 

 
 

  
 

 
 

  

 

  
 

   
    
    

   
     

    
 

  
 

  
 

 
  

  

         

 
  

 
 

  
   

 

   
 

 

Special rules or provisions, which may be important to you, may not be included in these summaries.  Where 
doubt remains, you should consult the Division of Labor Standards Enforcement for details on California 

laws or the Wage and Hour Division of the U.S. Department of Labor for details on federal laws 

SUMMARY CHART 
Ages 16 and 17 

Must have completed 7th grade to work 
while school in session. 

(EC 49112) 

Ages 14 and 15 
Must have completed 7th grade to work 

while school in session  
(EC49112) 

Ages 12 and 13 

SCHOOL 
IN 

SESSION* 

4 hours per day on any schoolday** 
[EC 49112, 49116, LC 1391(a)(4)] 

8 hours on any non-schoolday or on any 
day preceding a non-schoolday. 
[EC 49112, LC 1391(a)(3)] 

48 hours per week [LC 1391(a)(3)] 

WEE students and personal attendants*** 
may work more than 4 hours on a 
schoolday, but never more than 8.  [EC 
49116, LC 1391(a)(4)(A) 

3 hours per schoolday outside  
of school hours 
[EC 49112, 49116; LC 1391(a)(2)] 

8 hours on any non-schoolday 
[LC 1391(a)(1)] 

18 hours per week [EC 49116, LC 
1391(a)(2)] 

WEE students may work during school 
hours and up to 23 hours per week. [EC 
49116, LC 1391(a)(2)] 

May be employed only during school 
holidays and vacations (usually construed 
to include weekends). May never be 
employed on any schoolday, either before, 
during, or after school. [EC 49111] 

Daily and weekly work hour maximums 
while school is in session are not specified 
in statute, but may not exceed the 
maximum allowed when school is not in 
session or the maximum stated on permit. 
[LC 1391] 

Not eligible for WEE programs. [EC 
49113] 

SCHOOL 
NOT IN 

8 hours per day [LC 1391(a)(3)] 8 hours per day [LC 1391(a)(1)] 8 hours per day [LC 1391(a)(1)] 

SESSION 48 hours per week [LC 1391(a)(3)] 40 hours per week [LC 1391(a)(1)] 40 hours per week [LC 1391(a)(1)] 

5 a.m. – 10 p.m.  However, until 12:30 7 a.m. – 7 p.m., except that from June 1 7 a.m. – 7 p.m., except that from June 1 
a.m. on any evening preceding a through Labor Day, until 9 p.m. [LC through Labor Day, until 9 p.m. [LC 

SPREAD OF 
HOURS 

nonschoolday [LC 1391(a)(3)] 

WEE students, with permission, until 
12:30 a.m. on any day [LC 1391.1] 

Messengers: 6 a.m. – 9 p.m. [LC 1297] 

1391(a)(1)] 1391(a)(1)] 

STATUTE PENALTY 
EC 49111, 49112, 49116 Misdemeanor. Fine, imprisonment, or both. EC 49182] 
LC 1297 Misdemeanor. Fine, imprisonment, or both [LC 1303] 
LC 1391 Fine, imprisonment, or both. [LC 1391(c)]

  Third and subsequent violations, Class A, violation, fine $5,000 - $10,000 [LC 1288] Misdemeanor [LC1303] 
$5,000 - $10,000. [LC 1288]  Misdemeanor.[1303] 

LC 1392 Class A violation $5,000 - $10,000. [LC1288] (Minor must be a ward or apprentice.) Misdemeanor [LC 1392] 

Permits shall be subject to cancellation by school officials or the Labor Commissioner if the conditions for the legal issuance of the permit or 
certificate of age do not exist or did not exist at the time the permit or certificate was issued.  A permit to work shall be revoked by the issuing 
authority when he is satisfied that the employment of the minor is impairing the health or education of the minor, or that any provision or condition 
of the permit is being violated, or that the minor is performing work in violation of any provision of law.  [LC 1300; EC 49164] 

With few exceptions, all employees are entitled to one day’s rest in seven. [LC 551, 552]  Days of rest may be accumulated, provided,  
that in each calendar month the employee receives the equivalent of one day’s rest in seven. [LC 554]  A violation of Sections 551, 55 
and/or 554 is a misdemeanor. [LC 553]  School attendance is not considered work time. 

*Statutes governing work hours for 14- and 15-year-olds use the phrase, "while school is in session", for the three-hour day, 18-hour week. 
California provides no precise definition of this phrase.  However, the phrase is also used in federal regulations from which California's standard is 
derived. [29 CFR 570.35(a)]  The U.S. Department of Labor considers the phrase " when school is in session" to mean the scheduled schooldays of 
the public school system in the county where the minor resides.  A school week under federal standards is any week during which school is in session 
for at least one day.  Thus, school is considered in session during any week that has at least one scheduled schoolday.  Since the school session is 
derived from the schedule for the county's public schools, school may be considered in session for a minor who attends a private school that is closed 
during the summer if the public schools are in session at that same time. 

**A "schoolday" is any day that the minor is required to attend school for 240 minutes or more. [ LC 1391(b)] 

***"Personal attendant" is defined in IWC Order 15-2001, Section 2(J).  Also see "Household Occupations" in Chapter 7 of this booklet. 
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